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At Aker Solutions, we want people to be proud to work with and for our company. We have a 
global footprint, and face a multitude of local contexts, business cultures, laws and regulations. 
However, our values remain constant and our integrity shall never be compromised. We have 
high expectations to ourselves, our employees and representatives, and will only cooperate 
with partners, suppliers and subcontractors who themselves adhere to equally high standards 
as we do. We encourage and support initiatives to develop and improve industry standards for 
ethical conduct together with our business partners.  

This Code of Conduct is our key governing document. It outlines clear principles and rules 
for how we conduct our business and how we behave. It is important that we understand the 
integrity risks we face in our roles, how to manage them, and who to turn to for advice and 
help if ever in doubt. Each and every one of us is responsible for reading and familiarizing 
ourselves with the Code of Conduct and living by its standards. There are no exceptions to 
these principles and commitments. If you have concerns regarding potential breaches of this 
Code of Conduct, I expect you to report this immediately through our designated channels. 

Integrity starts with you and me; the choices we make and actions we take when faced with a 
dilemma shall show that our company truly conducts its business with integrity. As a company, 
we shall demonstrate our culture of responsible business conduct through living our values. At 
Aker Solutions, we have a long and proud industrial history. We honor that legacy and secure 
our future license to operate by acting responsibly and with integrity everywhere we operate.

 
Kjetel Digre 
CEO Aker Solutions

Message from the CEO

Understanding and  
Applying the Code
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This Code of Conduct applies to all employees 
(including temporary personnel) and directors in Aker 
Solutions ASA and its subsidiaries, corporate affiliates, 
and joint ventures that are majority owned or controlled 
by Aker Solutions (individually and collectively). It also 
applies to intermediaries, lobbyists, consultants and 
others who act on Aker Solutions’ behalf.

Aker Solutions encourages all our business partners 
to adhere to principles that are consistent with this 
Code of Conduct. Suppliers, subcontractors and 
other contracting parties of Aker Solutions, including 
companies in which Aker Solutions own a minority 
stake, are expected to adhere to standards which are 
consistent with applicable laws and Aker Solutions’ 
Code of Conduct, and Aker Solutions shall do its best 
to ensure such adherence.

PERSONAL RESPONSIBILITY:
As an Aker Solutions employee, you shall strive to exercise good judgment, care 
and consideration in your service for Aker Solutions. You are expected to familiarize 
yourself with, sign off on, and perform your duties in line with the principles set forth 
herein. If you need advice in handling a specific ethical dilemma, you are advised 
to consult with your manager or other appropriate authority. The Delivery Centre 
Compliance Officer or Corporate Business Integrity and Compliance may also be 
contacted for advice. 

EXECUTIVE VICE PRESIDENTS AND LINE MANAGERS’ RESPONSIBILITY:
Executive Vice Presidents and Line Managers are responsible for communicating 
the requirements in the Code of Conduct to all their direct reports. Managers are 
also responsible for promoting and monitoring compliance with the Code of Conduct 
within their respective area of responsibility. 

BOARD OF DIRECTORS AND CEO’S RESPONSIBILITY:
Aker Solutions’ Board of Directors is responsible for safeguarding, implementing and 
overseeing the management of this Code of Conduct. The CEO of Aker Solutions 
shall ensure that employees are aware of and comply with this Code of Conduct. 
The CEO shall also ensure that annual Code of Conduct training is conducted for 
the company’s employees, and that the employees, as part of such training or other 
suitable process, sign that they have read and understood the Code. 

Responsibility and implementation
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We expect the highest standards of ethical 
behaviour and integrity - from all of us, 
everywhere.

Version 5, valid from 11 November 2020
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